University of
HUDDERSFIELD

Inspiring global professionals

Remuneration Policy

Purpose and Context
This policy describes the remuneration policy for employees of the University.
Scope

This policy applies to all University employees, full and part-time, permanent and
temporary.

The performance of the University is dependent on the quality and commitment of its
workforce. The University believes that staff of the right calibre will be attracted and
motivated to secure maximum returns if the University adopts policies which are
consistent with its mission and values and are comparable in the higher education
sector.

The University seeks to:

1 Recruit and retain the high-quality staff it needs to deliver its corporate plan
Achieve equity, fairness and consistency in the operation of reward policies and
practices particularly relating to age, disability, gender reassignment, marital
and civil partnership, pregnancy and maternity, race, religion/belief, sex and
sexual orientation.

3 Ensure that our salaries and benefits remain competitive with other Universities
in our market sector

4 Ensure that the contribution of staff to achieving the strategic goals of the
organisation is recognised

5 Ensure that the reward system is transparent and the University will publish all
criteria of the reward system but not the earnings of individual staff

6 Develop a benefits structure which begins to lay a greater emphasis on flexibility

and employee choice
7 Communicate to staff the details of the reward system as it affects them.
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